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	PERSONAL DETAILS

	Surname:


	First Name(s):


	Address:                                                                                                              Postcode:

	Mobile Phone Number:


	Email address: 


	National Insurance Number: 


	Are you eligible to work in the UK?
	Yes
	No

	Do you have any restrictions on taking up employment in the U.K.? If yes, please supply details: 

	Education & qualifications - Secondary Education

	Name of School

	

	Dates (from – to)

	

	Qualifications
	

	Subject/s & Grade/s
	

	Personal Development – any relevant training & learning completed

	Details of courses
 
	

	Dates (from – to)

	

	Current / most recent employment

	Position / Title 

	Name of Employer / Company

	Telephone Number 
	Email address 

	Start Date
	Finish Date / Notice Required

	Reason / s for leaving

	Please give brief description of duties and responsibilities



	Employment history (Most recent first)

	Employer / company

	



	Dates (from – to)

	



	Position / title 
	


	reason for leaving
	


	Shortlisting Criteria
Using the job description why would you be a good fit for this role?  Please think about you knowledge, skills, experience and interests to give examples.
 


	Availability:- 
This application is for summer holiday club work from 20/07/26-14/08/26 what availability do you have to work during this time?


	References - At least one of the references should be able to comment on your work with children and should preferably be your most recent employer. They should not be a relative or personal friend.

	Reference 1 

	Name

	Company Name 

	Job title  

	Telephone (inc STD Code) 

	Email address

	In what capacity do you know them?

	Are we able to contact the Referee prior to interview?                                                   No
	Yes

	Reference 2 

	Name

	Company Name

	Job title  

	Telephone (inc STD Code)

	Email address: 

	In what capacity do you know them?

	Are we able to contact the Referee prior to interview? 	  No
	    Yes

	Criminal Records History
The fact that a person has a criminal record or has convictions or criminal investigation pending does not automatically render him/her unsuitable for this type of work. Suitability is assessed in the light of all the information available.   

	Do you currently hold a CRB or DBS check?	No
	Yes

	Is there any reason why you cannot / should not work in regulated activity with children?	No
	
Yes 

	Declaration

	I declare that the information I have provided is accurate.  I understand that the provision of false or misleading information in connection with my application or the omission of relevant information may result in rejection of my application, or in summary dismissal, if Honeycroft has employed me.  I authorise Honeycroft to process any personal data given on any part of this form.


	Signature  

	Date


Please return to: outofschool@honeycroft.co.uk by application deadline: 
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